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AHANN3 A3bIKOBbIX CPEACTB BEPBAJIN3ALIMA KOHLIENTA
EMPLOYEE B WABJIOHAX PE3HOME AHI1093bI4HOI0

N

ANALYSIS OF LANGUAGE TOOLS

FOR VERBALIZATION OF THE EMPLOYEE
CONCEPT IN THE TEMPLATES

OF THE SUMMARY OF AN ENGLISH
BUSINESS DISCOURSE

A. Pashina

Summary: The article analyzes the specifics of vocabulary usage and
the use of the certain grammatical forms in the resume samples of
English-language business discourse. The author points out the extreme
importance of the linguistic units of the texts under study and highlights
a number of principles for their selection when creating an EMPLOYEE
concept frame. The main criterion for selecting the means of verbalization
of this concept is the supposed features of a recipient’s perception at the
primary stage of CV considering. The relevance of the paper is related to
the increasing role of English-language patterns in international business
communication.

Keywords: resume, English-language business discourse, frame, concept.
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CTPYKTypa npeTepnena pAf CyLEeCTBEHHbIX U3MeHe-

HWIA, CBA3AHHBIX C TPaHCPOPMaLMen >KU3HEHHOTO YKNa-
[a obulectBa. B XX Beke ycuneHne KOHKypeHUMn Ha pbiHKe
Tpypa caenano job application (nakeT fJoKymeHTOB, BKto-
YalLKMX pestloMe U COMPOBOAWTENIbHOE MUCbMO) CaMbiM
MaCCOBbIM »aHPOM [enoBor KoppecnoHaeHumn. K 1950-60
roflam pestomMe COKPaTUIOCb A0 OAHOWM CTPAHWLbI 1 NPrO6-
peno By Tabnuupl. Takne metamopdo3bl ObiIn 0byCioBe-
Hbl HabMPalOLLM 060POTHI TEXHUYECKMM NMPOFPECCOM U BCE
YCKOPAIOLMMCA TEMMNOM AEMNOBOW KOMMYHUKauuu. VIMEHHO
K 3TOMy nepuogy cieayet OTHECTU 3apoXaeHue «Tenerpad-
Horo ctuna» pestome: «For easier reading and brevity (even
in federal resumes), resumes are written in what is called
telegraphic style (3necb v panee BbigeneHo MHol - [1.A.). In es-
sence these words are eliminated but the sentence is still
understood / lna yno6cTBa UTeHMA 1 KPaTKOCTY (paxe B dpe-
[lepanbHbIX pe3tome) pestomMe MULWYTCA B Tak Ha3biBaeMoM
TenerpadHom cTtune. Mo cylwecTBy, 3TN CIOBa YCTPAHAIOTCS,
HO NMpeasioxeHue BCe ele NoHuMmaeTca « [13].

3a 6onee yem 500-neTHIO MCTOpUtO pestome [3], ero

YMeHblUeHNe o6bema pestome NMPUBENO K YCUAEHWUIO
3HauMMoOCTU Kaxkpgoro cnoBa: «sharpen up the language
on your resume so it leaves a lasting impression / oTTouunTte
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AHHOmayua: B cTaTbe aHanu3Mpyetca CneunouKa UCMONb30BAHUA NEKCUKN 1
onpezeneHHbIX rpammaTiyeckinx opm B LabnoHax pestome aHrOoA3bIYHOrO
613Hec-anckypca. ABTOp yKa3bliBaeT Ha NpefienbHy BaXHOCTb A3bIKOBbIX ean-
HIL MCCNeflyemblX TEKCTOB 11 BbIZENAET pAf NPUHLMMOB X 0T6OPa NpU CO3/aHMM
dpeiima koHuenta EMPLOYEE. Begywyum kputepuem ot6opa cpeacTs Bepbaniusa-
LM YKa3aHHOTO KOHL|eNTa ABNATCA NPeAnoaraemMble 0C06HHOCTY BOCTPUATUA
peLmMnuenTa Ha nepBuYHOM dTane o6pabotki CV. AKTyanbHOCTb UccnefoBaHNA
(BA3aHa C BO3PACTalOLLEiA PONbI0 AHINMOA3BIYHBIX MATTEPHOB B MEX[YHaPOAHOIA
LenoBoil KOMMYyHUKaLWI.

Kntouesble c/108a: pe3tome, aHIN0A3bluHbIi G13HeC-aucKkype, Gpeiim, KoHLenT.

A3bIK BaLLEro pesiome, YToObl OHO OCTaBWIIO HeM3rnagnumoe
BrneyvatneHue «[8]; «Language matters in a resume / f3bIK
MMeeT 3HaueHue B pe3tome «[9].

Pe3stome, npepacTaBnsiiollee CBOero popa ¢openm, Ha-
BA3bIBAIOLWMI PeLUnmneHTy pa3BepTbiBaHMe KOHuenta EM-
PLOYEE [1], ncnonb3yeT Bce fOCTYMHble B laHHOM dopmaTe
NeKCMKOo-rpaMmaTyeckmne CpeacTsa ANa KOHCTPYPOBaHMA
06pa3sa ngeanbHOro KaHamAaTa Ha Ty UAW MHYH0 AOMKHOCTb.

Lenbio paboTbl ABNAETCA aHanu3 cneunduiku otbopa
NEKCUKMN 1 rpaMmaTyecknx G¢opm, yyacTByowmnx B Bepba-
nusaumnm koHuenta EMPLOYEE B wabnoHax pestome aHrnos-
3blYHOTO BU3HEC-AUCKYPCaA.

3agaum:

1. Ha OCHOBaHWM aHanu3a LWabNOHOB pe3lomMe U Co-
NMPOBOXAALWNX VX IKCMEPTHbIX CTaTel B aHIMO-
A3bIYHOM cermeHTe cet WHTepHeT onpepenvTb
cneumduKy BblbOopa NeKCUYeCcKnx eguHnL, Npu co-
CTaBJIEHUN PE3IOME;

2. NCCefioBaTb XAPAKTEPUCTUKM A3bIKOBbIX €AUHNL,
PEKOMEHAOBaHHbIX K WCMOMb30BaHWU, BbIAENUTb
npeobnagatolyme mopdonornyeckue 1 rpammaTmye-
cKne Gpopmbl;
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3. VIHTepnpeTMpoBaTb MOMyYeHHble AaHHble B COOT-
BETCTBUW C NPeLCTaBIEHNEM O CTPYKTYpe KOHLEeNTa
EMPLOYEE.

Pa3BuTVe TEXHONMOTMI MPUBENO K PacnpOCTPaHEeHUIO
WwabnoHoB pe3iomMe, An3aliH KOTOPbIX NMO3BOMAET 3aMeHATb
C/1I0Ba 1 NpefnoXeHns Ha rpaduyeckme cumaosbl. OgHako
NMKTOrpammbl 1 Bugeodarinbl He CKOPO CMOTYT MOSIHOCTbIO
BbITECHUTb TEKCTOBbIE job application. OgHa 13 NpyMymnH BO3-
pacTaloLein BaXKHOCTW KaXKAoro C/ioBa B pe3ioMe - NepBrY-
HaAa o6paboTka CV C momMoLbio creunanbHbIX NporpaMm
(applicant tracking systems): uTo6bl NpowTN 3TOT GUNBTP,
OHO [0/MKHO coplepkaTb keywords / KntoueBble cnoBa, 3a-
ABMIEHHblE B 00BABNEHUN O BaKaHCUW WU Ke Heonybnnko-
BaHHbIE, HO 3aJI0XKEHHbIE B MPOrpamMmy CamiM PeKPYTEPOM.

OfHaKo rMaBHbIM PELIMMEHTOM OCTAaeTCA MeHemKep
no Hanmy, NPYHYMAILWKWIA pelleHre O TOM, MonageT v pe-
3tome Ha pabounii cTon K noTeHuUmanbHomy paboTtoaatenio
WX OTNPaBUTCA B MYCOPHYIO KOp3KHY. CunMTaeTcs, Uto Ha
NPUHATUE 3TOTO PeLLeHNA COTPYAHUK B CPeiHEM TPATUT He
6onee 6-10 cekyHp [7].

s Toro, uTO6bI 3aXBaTUTL BHMMaHUe pekpyTepa (grab
attention), akcnepTbl peKoMeHaYT NCMONb30BaThb BCe NMe-
foLimeca B apceHarsne A3blKoBble U rpaduyeckme cpeacTsaa.

C OfHO CTOPOHBI, pe3tome AOMKHO ObITb YETKO CTPYK-
TyprpoBaHO 1 GOPMaTUPOBAHO, BblAEPKaHO B HENTPanb-
HOW CTUNNCTVKe AeNnoBoro coobueHus. C Apyroi CTOPOHBI,
CV cnenyeT 6biTb OpUrMHaNbHbIM, BbIAENATbCA Ha (OHe
OCTaJIbHbIX NOAOOHbIX [JOKYMEHTOB.

ABTOp pesiome BbIHYXAEH MPUAEPKMBATbLCA YCTaHOB-
NEeHHbIX NPaBWi 1 WaGIOHOB, MaKCMMAsbHO KCMOSb3ys
UMeoLMecs NIEKCUKO-TpaMMaTyecKne CpeacTBa BO3Aeii-
CTBVS HA peumnnueHTa.

B uenAax sKOHOMMU TEKCTOBOrO MPOCTPAHCTBA B MePBYI0
ouepefib COKPaLLEHVIO MOABEPraloTCA IMYHbIE MECTOVIMEHUA.
DKOHOMWA MecTa Ha CTpaHuLe - He eANHCTBEHHaA NpUYnHa
OTKa3a OT JINYHbIX MecTorMeHui B pestome: «Once you've said
“I'you're going to have to repeat it. A lot.”l did this, | did that, |
did something else”...it soon starts to sound boring and ego-
centric. It’salsomainlyusedonthemost juniorCVs. / Kak Tonbko
Bbl CKa3anu “a’, Bam npugeTtca noBTopuTb 310. MHOro pas. “f
cAenan 37o, A caenan To, A CAenan Yto-To ele”.. 5T0 CKOpO Ha-
YMHaeT 3ByYaTb CKYYHO M SroLeHTPUYHO» [12].

Llenb conckatens - 3aABUTb 0 cebe Kak 06 OTINYHOM
cneumanncTe, OfHaKo cnegyeT cobnogate Mepy U He fe-
MOHCTPMPOBaTb Ype3MepHoe camostoboBaHNe, XBaCTOB-
CTBO 1 3rOLE€HTPUYHOCTD:

«Don'tusesubjectivewords. “I'm amazing at”, “I'm incred-
ible at” aren’t as pleasing to hear as you might think. These
statements make you appear self-involved, which recruit-
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ers find appalling / He ynotpebnante cy6beKTUBHbIX C/IOB.
“fl noTpAacawole ymeto”, “i HEBepPOATHO ymel” - 3TO He TaK
MPUATHO CJIbIWATb, KAaK Bbl MO 6bl MOAyMaTh. OTU 3asBJie-
HMA 3aCTaBNAT BaC Ka3aTbCA 3roMCTUYHbIMK, BEPOOBLLM-
KM Haxo[AT 3TO y»acHbIM» [9]. o 3Ton npuunHe yctapes-
WMMK CUYMTAIOTCA pesioMe, cofepalyme cekuymm Personal
qualities, 6e3goka3aTenbHO NepeuncnaALmMe NPEBOCXOs-
Hble INYHble KauyecTBa KaHAMAaTa.

lopasfno 6onee MHGOPMATUBHOW ABNAETCA cekuua Job
Experience /OnbIT paboTbl, B KOTOPOW 3KCNEPTbl PEKOMEH-
AyIOT Ucnosnb3oBaThb c108a delicmeaus /action words (action
verbs/ enazonvl delicmeus vinu power words / c/108a cusel).

MpumMeHeHre action words 6e3 NMYHOro MECTOMMEHUS
B dopme Past Simple Active (worked, planned, organized /
paboTan, NnaHNpPoBan, OpraHN30BbIBaI) BMECTO repyHANsA
(working, planning, organizing / paboTa, nnaHupoBaHue,
opraHu3auus) No3BonsaeT KaHAWAATY 3aABUTb O PeanbHbIX
LOEeNCTBUSAX, KOTOPbIE OH JIUYHO BbIMOJHAN Ha NpeablayLiei
paboTe, n3beras noBTopeHWa mectonmeHus “I". Tpapuueckm
3TV rnarosibl YacTo 0GOPMAAITCA B BUAE MapKUPOBAHHOTO
cnucka (bullets), uTo No3BonAeT CTPYKTYPMPOBaAThb TEKCT U
obrneryaet ero BocnpusTume.

OKcnepTbl HACTAUBAKT Ha AaKTUBHOM 3ajore: «You must
use the active voice in order to take responsibility for your
actions and prove you get results/ Bbl JOMmKHbI MCMONb30-
BaTb aKTMBHbIN 3a0r, YToObl B3ATb Ha CebA OTBETCTBEH-
HOCTb 3a CBOW AENCTBUA 1 JOKa3aTb, YTO Bbl MOsyyaeTe pe-
3ynbratbl «[11].

Mpw 3TOM cneayeT 3aMeHATb CJINLLIKOM YacTo NCMOJIb3y-
emble KnuwnpoBsaHHble rnaronbl (led, worked, developed):
«Some words are more exciting than others. Verbs, for exam-
ple, are more engaging than nouns. And fresh verbs are the
most exciting of all / HekoTopble cnoBa BosHytoT 6onbLue,
yem ppyrve. Mnaronbl, Hanpumep, 6onee NpUBEKATENbHbI,
YyeMm CyLlecTBUTeSIbHbIE. A c8exxue 2/1a20/1bl CaMble BOJTHYO-
Lne n3 Bcex « [8].

MMarosnbl, Ucnonb3yemble AfA ONWCaHWA OMbiTa pabo-
Tbl, [O/PKHbI HE MPOCTO MOpPaKaTb OPUIMHANbHOCTBIO. 3a
HUMM CTOUT XapaKTePUCTMKa KaHauaaTa Kak crneuvanucra
B onpepeneHHol obnactu (industry-specificverbs: published,
coded, transcribed), cnocobHoro ynpaenatb gpyrumu (peo-
ple management verbs: coached, directed, guided), pa6o-
TaTb B KOMaHfe (team work verbs: joined, united, blended),
fobuBatbcA cBoux uenein (goal oriented verbs: expended,
reached,raised), obnagatwollero KpeaTMBHOCTbIO (creation
verbs: crafted, designed, invented)66, aHanutTMyecknmm
cnocobHocTamu (examined, evaluated, verified) n HaBbikamu
KoMMyHUKaumu (presented, negotiated, moderated) [4].

Mopo6HbIN NoAXof NO3BOAAET 0OKA3aMb HaNNUMe y KaH-
anpata hardskills n softskills (xecTkux/npodeccrnoHanbHbIX
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N rMOKMX, HaANPOpeCcMoHaNbHbIX HaBbIKOB), HEOOXOAVMbIX
coBpemeHHoMy crneupmanucty. “Hard skills are teachable and
measurable abilities, such as writing, reading, math or abil-
ity to use computer programs. By contrast, soft skills are the
traits that make you a good employee, such as etiquette,
communication and listening, getting along with other
people / ecTkne HaBbIKM - 3TO CMOCOBGHOCTW, KOTOPbIM
MOKHO HayUMTbCA 1N KOTOPble MOXHO M3MepPUTb, Takue Kak
NMNUCbMO, YTEHVEe, MaTeMaTVKa WM YMEHUE MoJib30BaTb-
CA KOMMbIOTEPHbIMM MporpaMmamMu. HanpoTtus, rmbkue
(MsiTKMe) HaBbIKK - 3TO YepTbl, KOTOPble AeNaloT BaC XOPo-
LUINM COTPYLHUKOM, TakUe KaK 3TUKET, ObLeHne n ymeHmne
cnywartb, naguTb ¢ gpyrumu ntogbmu» [5]. OTueT LinkedIn
«GlobalTalentTrends» o [Mob6anbHbIX TEHAEHLUMAX TaNaHTOB
3a 2019 rog noka3san, 4to 92% cneuranncToB Mo TaslaHTam
N MeHePKepoB MO HaliMy FOBOPAT, UTO MMOKME HABbIKU TaK
Ke BaXKHbl — W [aXke Ba)KHee — uyeMm KecTkue. Kpeatus-
HOCTb, CMOCOBHOCTb y6exaaTb Y HaBbIKM COTPYAHMYECTBA
ABNATCA Tpemsi Hanbonee BOCTPEOOBAHHbIMU HAAMpPo-
dbeccroHanbHbIMI HaBblkaMy AnA KOMMNaHWi cerogHsA. Mo
Mepe TOro Kak TeXHONOrnn Bce BbiCTpee aBTOMATU3UPYIOT
MeCTKMe HaBbIKM, ABMXKYLLAsA CMla CNPOoCa Ha COTPYAHVKOB,
CNOCOGHBIX MbIC/IUTL HECTAaHAAPTHO, OPUEHTMPOBATHCS B
U3MEHEHNAX U XopoLo paboTatb C APYruMy, CTaHOBUTCA
BCe 6onee BaxxHo [10].

OnuncaHne onbiTa pa6OTb| C MOMOLLbIO NarosioB fen-
CTBMA MOMOraeT KaHaAnaaTy NpoAeMOHCTPMPOBATb Hannvmne
Y HEro CTonb HEO6XOD,I/IMbIX B COBpeEMEHHOM MUNPE HaBbIKOB
n COO6LLll/ITb 06 n3mepAaembiX JOCTUXKEHNAX B pe3ynbraTe UX
nprMeHeHnA:

Collaborated and communicated daily with a marketing
team of 15 people. Gave monthly progress presentations to
the team/ ExxegHeBHO coTpyaHMyYan v obuwanca ¢ mapke-
TUHroBOW KOMaHAZon 13 15 yenosek. [poBogun exemecau-
Hble Npe3eHTaunn nporpecca Ana KoMaHgbl [2].

OpHako Bce yBenunumBamLwwminca noTok job applications
YMEHbLUAET BEPOATHOCTb TOFO, YTO MEHeAXKep Mo noabopy
nepcoHana 3axouyeT NPOKPyYMBaTb TEKCT Y BUNTHIBATbLCA B
pesiome. JKCNepTbl COBETYIOT pacnosiaraTtb Camyto BaXKHYI0
uHpopmMaLmio B caMom Hauane CV, nocsie nepcoHanbHbIX
[aHHbIX, B pa3fene cammapwm - resume personal statement
(professional summary, career objective): «It sums up your
experience, goals and skills with confidence. Think of your
resume’s personal statement like an extended tagline for
your career / OHO yBEpPEHHO CyMMVPYET Balll OfbIT, e U1
HaBbIKW. [TogymanTe 0 NINYHOM 3aABeHUN (CaMMapw) BaLle-
ro pe3tome Kak 0 pacLiMpeHHOM C/ioraHe A Ballel Kapbe-
pbi» [2]. CunTaeTca, YTO peKkpyTep MOXKET NPUHATL peLlueHne
Ha OCHOBE OCHOBHON MHbOPMaLUM, NOJAHHON B Hauane
pe3ioMe B MaKCMMaJIbHO CXaToi popme, TeM caMbiM CIKO-
HOMVB BPeMA Ha NPOKPYYMBaHNM TEKCTA BHU3.

Cammapm MOXeT ObITb HaMMCaHO OT nepeoro nuua, HO
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6e3 ynotpebneHns MMYHOro mectonmeHus «l» B «tenerpac-
Hom cTune»: «Innovative Executive Assistant with 10+ years of
experience with global financial firm assisting a team of three
C-Level directors. Expertly coordinate travel, manage large-
scale expense reports, and streamline communication and cal-
endars across departments. Seeking an Executive Assistant role
with the Resume.ioteam to expand my office management ca-
reer and thrive in an environment that requires independent
problem-solving skills and focus under short deadlines (30ece
u Oanee 8bl0eneHo MHoU - [1A. ) / VIHHOBaLMOHHbIA UCMONHK-
TeNbHbIN MOMOLLHUK ¢ 6oniee yem 10-1eTHUM OMbITOM PabOTbI
B rnobasnibHol GprHaHCOBOW GpUPMeE, NOMO2arWult KOMaHZEe 13
Tpex OMPeKTopoB ypoBHA C. YMeNno KOopOUHUPYIo NOE3LKN,
yNnpagisAw KPynHOMacLUTabHbIMY OTYETaMM O PAcXofdax 1 on-
MUMU3UPYIO KOMMYHUKALMIO 1 KaneH4apHble MiaHbl MeXay-
otaenamu. Mwy BOMKHOCTb UCMOTHATENBHOTO MNOMOLLHYKA C
Resume.ioteam 4TO6bI paclipUTb MO Kapbepy odUCHOro
MeHe[Kepa 1 NpeycrneTb B cpefe, KoTopas TpebyeT He3aBw-
CMBbIX HaBbIKOB peLleHUA NpobiemM 1 COCPeAOTOYEHHOCTH B
CcXKaTble Cpoku [2].

OpHako Takoe MpepacTaBneHve KaHaupata MoxeT ObiTb
HanucaHo u oT TpeTbero nuua: “Award-winning software de-
veloper in the gaming industry, having worked on three of the
biggest MMORPG titles in the last decade, seeking a second
freelance role alongside current work with Trackvision. Offers
knowledge of 8 languages and all major design software, code
editors and testing tools / YnocTtoeHHbI Harpag pa3paboTunk
MPOrpaMMHOro  obecrneyeHVss B WIMPOBOW  WHAYCTPUM,
pabomaswuli Hag Tpema KpynHenwymn MMORPG-urpamm
3anocnegHee AecATUNETE, Ulem BTOPYIO BHELITATHYIO POJib
HapAay ¢ TekyLuel pabotoli ¢ Trackvision. [lpednazaem 3HaHne
8 A3bIKOB M BCEX OCHOBHbIX MPOrPaMm MPOEKTUPOBaHNA, pe-
[aKTOPOB KoJa 1 MIHCTPYMEHTOB TECTMPOBaHUA [2].

Cpean 3KCnepToB HET eAVHOrO0 MHEHWSA, Kakon BapuaHT
npepnoytuTenbHee. Tak, pe3iome OT nepBoro nvua 6onee
ecTecTBeHHO. “(f) ycnewwHbIn MeHemxep No npofaxam” 3By-
YUT PasyMHO, Nerko MuLLeTCA W NpeacTasBnAeT KaHavaata
Kak peanbHoro yenoseka. OfgHako NMCbMO OT TpeTbero nuua
«MPVBHOCUT HaMeK Ha GopManbHOCTb, Aenas AOKyMeHT 60-
nee oTwNN$OBaHHBIM 1 NPOPEeCcCUOHabHbIM. B Takom Hanu-
CaHWK pe3stome eCTb CBOW MpenMyLLecTBa — B KOHLie KOHLIOB,
6V13HEC-3TO He NMYHoe. PeKpyTep XOUEeT HaHATb KOrO-TO, KTO
MOXeT obecneunTb NpaBWIibHble pe3ynbTaTbl A KOMMaHNUK,
MO3TOMY MeHee NINYHbIA CTWUMb MO3BOSNAET YMTaTeNo COCPeao-
TOUUTBCA Ha LIEHHOCTH, KOTOPYIO Bbl MOXeTe A06aBUTb, a He
Ha BaLUKX NINYHbIX KQuyecTBax « [6].

Taknm obpazom, B coBpeMeHHOM 3 DEeKTUBHOM pe3tome
He CyLecTBYeT HW OJHOFO Ciy4yaliHOro CfioBa UAN CUMBO-
na. OT60p A3bIKOBbIX CPEACTB AeTEPMUHUPOBAH Npeamno-
naraembiMN OCOBEHHOCTAMM BOCMPUATUA PELUMUEHTA Ha
nepBUYHOM 3Tane 06paboTKK, B PO KOTOPOro BCe valle
BbICTYMNaeT KOoMMbloTepHas nporpamma. OCHOBHOW OObeKT
A3bIKOBOW CYITeCTun - COTPYLAHMK, OCYLeCTBAAWMNA aHa-
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N3 pestome. I'IpV| 3TOM HEO6XO}J,I/IMO y4nTbiBaTb Kak yCTO-
ABLUMICA KAHOH OEeN0OBOro 06LIJ,EHVIF|, TaK 1 BbICOKYIO KOHKY-
peHunio C pyrmmn OgHOTUMHbIMK TEKCTaMW.

OcobeHHocTblo Bepbanusauumn KoHuenta EMPLOYEE B
wabnoHax pestoMe aHrnoA3bIYHOrO BM3HeC-ANCKypca ABNA-
€TCsl IOMVHMPOBaHME 1aroioB, COCTABNAIOWNX AAPO TEK-
cTa. B cMHTaKcMyeckom nnaHe pestome MOXHO NpefCcTaBUTb
KaK OJHO NpeasioxeHne, B KOTOPOM posib Cy6beKTa BbIMNos-
HAeT pa3gen Personal Details. OTcyTCTBME NNYHBIX MecTOU-
MEHUI — OfHA M3 XapaKTEPHbIX NTEKCUKO-TPAaMMaTNYECKIMX
0CObOEHHOCTEN A3blKa pe3tomMe, O0YC/IOBIEHA SKOHOMALLNM

NPOCTPaHCTBO «TenerpadHbIM CTUEM, @ TakXKe HamepeHU-
€M aBTopa Co3AaTb eflMHbIN OOBEKTMBM3NPOBAHHBIN 06pa3
BbICOKOKJIaCCHOMO crneumanncta: akTBHO AeNCTBYIOLLEro,
NPUHMMALOLLEro Ha ceba OTBETCTBEHHOCTD (MCMONb30BaHMe
¢dopm nepBoro/TpeTbero nuua rnarosioB B Present (Past)
Simple Active / Participle | /Perfect Pearticiple), Ho nsbera-
toulero 6e3aoKasatesibHOr0 CaMOBOCXBANIEHUS U Ype3mep-
HOW camoyBepeHHOCTU. Bbibop onpepeneHHbIX rnaronos
13 CIHOHMMIMYECKOro pAfia Npr3BaH NPoAeMOHCTPUPOBaTh
Hanuume KnoueBbix NpodeccroHanbHbIX U Hagnpodeccro-
HanbHbIX (TMOKKX) HAaBbIKOB Y 3aABUTENS.
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